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Job Description

Role title: 	Head of Marine Ornithology
Reports to: 	Service Line Director
Grade:		Associate Director
Sector:                Marine Ecosystems UK
Division:	Marine Ecosystems	


Purpose / Scope of role

As Associate Director and Head of Marine Ornithology, you will lead the delivery, people management, commercial performance and strategic development of the marine ornithology service across the UK and Ireland. The role has overall accountability for operational delivery, team leadership, culture and growth, ensuring marine ornithology is delivered efficiently, consistently and sustainably across projects.

You will work in close partnership with the Associate Director for Marine Ornithology (Technical Excellence), who provides technical authority and expert assurance, allowing this role to focus on service leadership rather than technical ownership. Together, you will ensure the organisation continues to deliver high‑quality, defensible marine ornithology advice while maintaining a positive team culture and strong market position.

A key priority for the role will be leading the successful integration and ongoing operation of the merged marine ornithology teams, ensuring clarity of roles, ways of working and a shared service identity.

What success looks like in this role

Success in this role will be demonstrated through the smooth and effective operation of a unified marine ornithology service that delivers high‑quality outputs on time, within budget and with a consistently positive client experience. The team will be well led, appropriately resourced and supported, with clear line management, development pathways and strong morale following the merger of the marine sub‑teams. You will have established efficient ways of working, strong collaboration with other disciplines and a close, effective partnership with the Marine Ornithology Technical Excellence lead. Marine ornithology will perform strongly commercially, with repeat work across offshore wind and related sectors, and will be positioned as a core, resilient and future‑focused service within the wider business. 

Marine ornithology will also contribute to the development of the terrestrial ornithology team where appropriate. A key tenet of this role will be effective interface management and forward resourcing consideration, working closely with the Service Line Director and Head of Terrestrial Ornithology to identify suitable development opportunities for marine ornithology staff and to facilitate the provision of terrestrial ornithology services in a coordinated and proportionate manner.





Key Responsibilities

· Lead the marine ornithology service across the UK and Ireland, with responsibility for operational delivery, resourcing, commercial performance and team management.
· Provide clear leadership and line management to marine ornithology staff, fostering an inclusive, supportive and high‑performing team culture.
· Oversee project delivery across the marine ornithology portfolio, ensuring work is delivered efficiently, on time and within agreed budgets, and in line with agreed scopes.
· Act as Project Director on major or complex projects as required, focusing on programme, resourcing, client relationships and commercial oversight.
· Work in close partnership with the Associate Director for Marine Ornithology (Technical Excellence), ensuring technical leadership and service delivery are aligned and complementary.
· Support and embed the integration of the merged marine ornithology teams, establishing consistent ways of working, clear interfaces and effective communication.
· Take responsibility for the commercial performance of the service, including revenue delivery, utilisation, workload planning and management of scope changes and variations.
· Support Service Line and Discipline Directors and the Bid team in the preparation of bids and tenders, contributing to strategic planning, resourcing and pricing.
· Develop and maintain strong client relationships, acting as a trusted point of contact and supporting long‑term client partnerships and repeat work.
· Contribute to the strategic growth and positioning of the marine ornithology service, identifying future workload, skills needs and opportunities for service development.
· Encourage collaboration and knowledge sharing across disciplines, supporting integrated project delivery.
· Support the development of the terrestrial ornithology team through regular interface and communication with the Head of Terrestrial Ornithology, including the coordinated provision of appropriate resource or technical support from the marine ornithology team.
· To carry out any additional activities that may be reasonably required or requested.
· To take reasonable care for the health and safety of yourself and others; make use of the tools, equipment, training and resources; and actively engage with colleagues at all levels to contribute to the continuous improvement of health and safety management.
· Complete mandatory health and safety training modules and any that are specific to your role.
















Skills/Knowledge/Experience/Qualifications

Essential -

· Significant experience delivering marine ornithology work for major offshore infrastructure projects, particularly offshore wind.
· Proven track record of leading teams and managing delivery within a consultancy or similar professional environment.
· Strong understanding of UK and Ireland marine consenting processes, including EIA and HRA, sufficient to oversee delivery and engage effectively with technical specialists.
· Demonstrable commercial awareness, including experience managing budgets, resources and contributing to bids and proposals.
· Excellent people management, communication and organisational skills, with the ability to lead teams through change and integration.


Desirable - 

· Chartered or working towards Chartered membership of a relevant professional body.
· Experience acting as technical lead or head of discipline within a consultancy environment.
· Experience working closely with senior technical specialists in a complementary leadership structure.

























Our Values 
Our most important assets are our people who work here. We all work as one team and rely on each other. We wish to create a working environment to which our people are proud to belong, by maintaining our values at the forefront of everything we do. These values are:

· Integrity – We do the right thing
· Quality – Quality in everything
· People - We care
· Forward thinking – We focus on the future
· Positivity – We believe we can
· Fairness – We champion equality 

Our WOW Factor

When home became work, we learned that flexibility, understanding and balance allowed us all to move forward and grow together. So, no matter where you’re based, the hours you keep, the toddlers you have to entertain, or outside interests that help with your wellbeing we’re committed to our Ways of Working (WOW) with each other so we can continue to be our best.

You belong

We recognise that everyone’s story is different. The opportunities, experiences and challenges faced in life shape who we are, and we understand that these are the things that make us individual and unique. Embracing our differences means we’re able to approach what we do from every angle.
Inspiration and insight can come from anywhere, and no matter your history or choices in life, we empower our people to be their best, so we can be our best, together. We welcome the whole you.
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